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Family Inclusion Worker 

This role aims to build parental capacity, enhance child and family wellbeing and promote social inclusion by developing and facilitating targeted supports, peer networks and outreach initiatives that address educational, social and developmental barriers. Central to our practice is ensuring that parents and individuals are fully involved in decisions that affect their lives and play an active role in creating changes that bring about positive outcomes. The role is based in our Family Support team
Key Responsibilities:

1. Family Support & Advocacy

· Actively engage with parents to build on their parental capacity through provision of one to one, non-judgemental confidential support
· Work collaboratively with parents to identify their specific needs 

· Identify parents individual needs, encouraging parents to access parenting skills training, self-development, further education or employment as part of an ongoing developmental process

2. Supporting families of children with additional needs

· Plan, deliver and facilitate peer support group for parents of children with additional needs 

· Develop programmes that support the integration of children with different abilities in a community setting.   
· Monitor and evaluate the impact of activities on children's development and family well-being.
3. Outreach & Engagement

· Identify and engage individuals from groups at risk of educational and social exclusion (e.g. lone parents, early school leavers, long-term unemployed, ethnic minorities, Travellers, migrants, people with disabilities).

· Support the development of inclusive educational workshops/programmes tailored to adults experiencing exclusion due to:

· Low literacy

· Limited formal education

· Homelessness

· Refugee/migrant status

· Adverse Childhood Experiences

Other areas 

· Participating in staff training and development

· Promoting and supporting all evaluative aspects of the service

· Being vigilant in monitoring and responding to incidents of non-accidental injury, suspected child abuse, or developmental delay in line with ‘Children First’ the national child protection guidelines.

· Keep project records and provide updates and reports as requested
Salary: Salary (circa. €48,000 – €53,000) commensurate with experience and qualifications
Hours of Work: Fulltime position – 35 hours (excluding lunch)

Garda Vetting applies
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