
JOB DESCRIPTION
Employer:

Rossinver Youth Project CLG
Job Title:

Drug & Alcohol Family Support Worker
Responsible to:
Board of Directors
Location of Job:
Rossinver Community Centre
Overall purpose of Job

To develop and provide evidence-based Drug & Alcohol supports to reduce the stress & health related problems experienced by families & children.

The role of the Drug & Alcohol Family Support Worker will be to provide a non-judgemental, confidential support service to people who have been adversely affected by a family member or friend’s drug or alcohol use.

Although this role is as a drug and alcohol family support worker it may include drug and alcohol assistive outreach duties from time to time to meet client needs. 
Main Activities
· To work directly with people who have been impacted by family /significant others drug and/or alcohol use 
· To provide formal assessment, key working, case management and care plan development supports to family members who are impacted by family /significant others problem drug & alcohol use 
· Build relationships & work formally with service providers and local community stakeholders to support families & children impacted by drug or alcohol use 
· Identify potential gaps to support families in Northwest and problem solve in conjunction with other services
· To co-ordinate, support and develop all aspects of Family Support services throughout the region.
· To facilitate the development of an integrated system of Family Support services and Groups, such that all families affected by drugs or alcohol misuse receive appropriate support
· To work with family support groups in developing their facilitation skills, group planning, activities, respite and training
· To provide information and support to families in relation to substance use and its impact on the family.

· To offer family focussed interventions which reduce the impact of substance misuse in families.

· To promote and safeguard the welfare of children, young people and vulnerable adults who access support.

· To raise awareness of and improve access to appropriate support for family members.

· To work as part of an integrated network of professionals supporting families affected by substance misuse.

· To work in close co-operation with staff and members of the Regional Drugs Task Force in pursuit of the aims of the project.
General Duties

1. The post holder will be working from Rossinver Community Centre and will also be required to travel to other locations.

2. The role will require flexibility in working hours.
3. The post holder will be responsible for monitoring their budget.

4. The post holder will be responsible for reporting on the work of the project to the Board of Directors and funders.
5. The role will require attendance at meetings pertinent to the work.
Administration

1. To administer the day-to-day aspects of the service.
2. To keep records and observe professional standards in respect of confidentiality and security of same.

3. Maintain information for monitoring and evaluating the effectiveness and quality of care provided by the service.
4. Produce reports and provide information as required to assist in the preparation of reports for internal and external publication.
5. Demonstrate initiative in delivering improved activity levels and outcomes to the organisation.

Promotion

1. To actively promote the project and ensure networking and other promotional activity is carried out as agreed as per the annual operating plan.

2. To ensure administration of this activity runs effectively.

3. To maintain good relations and networking with all relevant organisations and individuals.

4. To be innovative in finding new ways to promote the service in the community.
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