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DLDC - Sainchuntas Poist.

Combhordaitheoir ‘Arainn Mhér Gniomhach’

Teideal an Phoist:

‘Comhordaitheoir ‘Arainn Mhér Gniomhach’ (Empowering Communities)’ ag
maoiniu)

Ag Tuairiscit chuig:

Bainisteoir Forbartha Pobail.

Fostoir:

Cuideachta Forbartha Aititla Dhin na nGall (DLDC)

Priomhchuspoir an
Phoist.

Beidh sé mar phriomhchdram ag an phost seo, atd maoinithe faoin chlar Pobail a
Chumasu, a dhul i ngleic go direach le heisiamh sdisialta agus na tionchair
dhitltacha a bhaineann le bochtaineacht agus imealld i bpobal Arainn Mhor.

Le seo a dhéanamh, d’aimsigh ionadaithe pobail ar Arainn Mhdr an gé atd ann
comhordu nios fearr agus gniomhaiochtai slainte agus folldine a chur chun cinn ar
an oilean.

T4 aiseanna maithe ag Arainn Mhor, (lena n-airitear ionad aclaiochta, ionad pobail,
pairceanna peile, cuirt leaddige, trdnna agus ionad lae do sheandaoine). Mar sin
fhéin rachadh tacaiocht bhreise chun gniomhaiochtai sldinte agus folldine a
chomhordu, go mér ‘un tairbhe. ‘Sé an toradh a bheadh ar seo nd go n-éireodh
oilednaigh nios gniomhai, go hairithe taobh amuigh de shéasur gnoitheach na
turasdireachta.

Bhéarfaidh Comhordaitheoir ‘Arainn Mhdér Gniomhach’ tacaiocht do dhaoine
aonair agus do ghrupai pobail agus déanfaidh sé iad a chumasu chun slainte agus
folldine lucht cénaithe a fheabhsu, ag dul i ngleic ar an ddéigh seo, le tionchair
dhidltacha a bhaineann le bochtaineacht agus imeallu.

Déanfaidh an comhordaitheoir é seo, i measc rudai eile, tré ghniomhaiochtai sldinte
agus folldine a eagru, tégdil ar acmhainneacht na ngrupai pobail aitidla chun
gniomhaiochtai sldinte agus folldine a chur ar fail, agus aiseanna sldinte agus
folldaine ar an oiledn, nach bhfuil Usaid iomlan a fhail acu, a aithint agus a n-usaid a
chur chun cinn.

Cé go ndéanfaidh a rél cuid gniomhaiochtai na n-oilednach ar fad a chomhordu
beidh béim ar leith ar ghniomhaiochtai don aos dg, do theifigh na hUcraine agus do
dhaoine os cionn 65. (is céadatan ard diréireach de dhaonra an oiledin iad seo).

Coinniollacha Oibre:

e Beidh ar Chomhordaitheoir ‘Arainn Mhér Gniomhach’ oibriti 35 uair sa
tseachtain.

e Pléifear mar a éirionn leis ina rdl, le linn a thréimhse ansin.

e Seo conradh bliana ar théarma seasta go dti an 31U Nollaig 2025

Priomhdhualgais:
Beidh ort ...

1 Priomh Fhreagrachtai.

e Gniomhaliochtai sldinte agus folldine a eagru.

e Acmhainneacht na ngrupai pobail aitiula a fhorbairt chun gniomhaiochtai sldinte agus folldine a
chur ar fail.

e Aiseanna sldinte agus follaine ar an oilean, nach bhfuil Usaid iomlan a fhail acu, a aithint agus
a n-Usdid a chur chun cinn.

e Cuidil a thabhairt d’eagraiochtai aitiula (m.sh scoltacha, ionaid lae, ionad pobail) chun




Donegal Local

Development CLG D L D Q
.

gniomhaiochtai slainte agus folldine a chomhordu.

e Agcur combhairle ar oilednaigh ar an doigh le fdil isteach ar sheirbhisi slainte. — dochtuiri,
meabhairshldinte, &rl

e Aontai eolais pobail, lena n-diritear sldinte, a sholathar agus a bheith rannphairteach.

Pleandil, Scriobh Tuairisci, Monatdireacht agus Meastdireacht.

Cur chuige comhoibrioch a éascu agus déan freagairt comhordaithe a fhorbairt leis an phobal
agus le pairtithe leasmhara eile agus plean oibre soiléir a fhorbairt.

o Riachtanais agus seirbhisi an cheantair spriocdhirithe a mhapail le hacmhainni
gaolmhara.

o Na tacaiochtai agus na struchtuir ata riachtanach a chur isteach le tabhairt faoi na
laigeachtai agus acmhainneacht an phobail aitildil a dhaingniu le dhul i ngleic i ndairire
le struchtuir pobail ata ansin agus an ECP.

Tuairisci scriofa agus 6 bhéal a chur ar fail dod bhainisteoir line, agus do Ghrupai Stitrtha
abhartha eile faoi dhul chun cinn agus faoi shaincheisteanna dbhartha.

Taifid suas chun data, ata bainteach le tacaiochtai atd do dhith agus curtha ar aghaidh, a
choinneiil.

A chinntid go bhfuil comhaid leagtha amach chun monatdireacht a dhéanamh ar
ghniomhaiochtal ata pobalbhunaithe agus a chinntid go bhfuil na doiciméid ar fad ata
riachtanach, ar thaifead do ghniomhaiochtai iomlan.

Gniomhaiocht agus Pdirtiocht.

A bheith ag obair le struchtuir dbhartha pobail, msh. Coiste Forbartha Pobail Aititil (LCDC)
agus le ceannairi chun neart agus laigeachtai san acmhainneacht i mbonneagar ionadaioch
pobail aitidil a mheas.

Combhoibriu le hOibrithe Rannphairteacha Pobail eile agus ECP ag leibhéal ndisiunta chun
creat monatodireachta cldir a fhorbairt agus a chinntit go bhfuil meicneachas pleandla agus
tuairisciu aitidil ar fad ar aon dul leis an chreat.

Seirbhisi sldinte a chur chun cinn go dearfach agus a dhul i gcomhairle le gniomhaireachtai
seachtracha agus le comhlachtai reachtula abhartha.

A bheith ag obair go dluth le réimse d’eagraiochtai pobail agus gniomhaireachtai agus
caidreamh éifeachtach oibre a chur ar bun chun caidrimh oibre nios dludithe a éascu.
Idirbheartaiocht a dhéanamh agus comhphairtiochtai Ura a bhunu idir gniomhaireachtai san
earnail phoibli agus dheonach chun seachadadh seirbhisi agus teacht ar sheirbhisi a leasu.
Caidrimh phroifisitinta a fhorbairt agus a chothu le husaideoiri seirbhise, gniomhaireachtai
comhphairtiochta agus gniomhaireachtai seachtracha oirilinacha, lena n-diritear
gniomhaireachtai comhphairtiochta trasteorann.

Bi rannphairteach i ngripai oibre ata seachtrach agus inmheanach araon mar atd dbhartha do
DLDC.

llchinedlach.

Tabhair tuairisc agus cuir i bhfeidhm na cuspdiri mar a haontaiodh leis an Oibri Pobail do Bhia
agus Cothu agus Ceannaire na nQibriochtal.

Déan freastal ar chruinnithe foirne agus biodh inchur agat iontu de réir mar is cui.

Comhlion feidhm ar bith eile ata abhartha don phost mar a chuirtear in itl 6 am go ham.

Bi toilteanach oibriu trathndnta de réir mar is ga.

Fail a bheith agat ar charr agus ceadunas glan tiomdna le do chuid dualgas don phost a
chomhlionadh.

Nil liosta na ndualgas oibre uileghabhalach agus d’fhéadfai é a leasu le go ndéanfai na
dualgais ar fad a bhaineann leis an phost a chomhlionadh.
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Na Priomh Innitlachtai.

Riachtanach.

1 Taithi i gCur chun Cinn na
Slainte/ i bhForbairt Pobail

Taithi oibre i bpost ina raibh cur chun cinn na slainte agus feabhsu
laistigh den phobal bainteach leis. Taithi i solathar bealai forbartha
pobail, anailis ar riachtanais ditidla, pleanail agus tabhairt faoi
shaincheisteanna a bhaineann le heisiamh sdisialta.

2. | Scileanna Idirphearsanta &
Idirchaidrimh.

Beidh sé de dhualgas ar an chomhordaitheoir a bheith dbalta a dhul i
gcomhairle go héifeachtach le grupai agus le gniomhaireachtai atd ag
solathar seirbhisi do ghrupai pobail aitiula agus fiontar sdisialta. Beidh
sé riachtanach don chomhordaitheoir a bheith rannphdirteach mar
bhall dearfach san fhoireann oibre i gcoitinne laistigh den DLDC.

3. Scileanna i mBainistiocht
Tionscadail.

Beidh sé de dhualgas ar an chomhordaitheoir tuairisci dbhartha agus
trathdla a chur ar fail do na Coisti Stiurtha éagsula, don Bhord agus
do ghrupai eile laistigh de struchtir an DLDC. Caithfidh tu do thaithi
eagraiochta, bainistiochta agus ag cur d’ualach oibre fhéin in ord
tosalochta, a thaispedint go soiléir. T4 buneolas maith riachtanach fa
bhogearrai a bhaineann le svuit chaighdeanach an ghndé agus fa
phacaisti IT.

4. | Spreagadh & Scriobh
Tuairisci.

An innitlacht le tacaiocht a thabhairt do dhaoine eile, iad a spreagadh
agus iontaoibh a spreagadh.

Beidh sé riachtanach don chomhordaitheoir a bheith soltbtha agus
spreagtha, a bheith in ann gniomhd as a stuaim fhéin agus a bheith
abalta cumarsaid éifeachtach a dhéanamh. Oibreoidh siad go maith
mar phairt d’fhoireann agus fosta as a stuaim fhéin. Beidh scileanna
maithe acu i scriobh tuairisci agus ag cur i lathair.

5. Scileanna Cumarsaide.

Beidh taithi ag an chomhordaitheoir caidrimh mhaithe oibre a
dhéanambh le heagraiochtaf agus le pobail, comh maith le scileanna
cumarsaide agus éisteachta den scoth. Beidh abaltachtafi scriofa agus
cainte thar cionn agat. Caithfidh do scileanna éascaithe grupa a
bheith laidir agus beidh tu rinda ¢ nadur.

6. | Scileanna / Taithi.

3 bliana de thaithi dbhartha i gcur chun cinn sldinte agus follaine/
comhordu i bpobail faoi mhibhuntaiste.

7. | ‘Eile’

Caithfidh ceadunas tiomana glan reatha a bheith agat agus fail ar do
charr fhéin le freagrachtai an phoist a chomhlionadh.

Na Priomh Inniulachtai.

Inmhianaithe.

e A bheith dbalta cumarsaid éifeachtach a dhéanamh i nGaeilge.
e Ta cdiliocht dbhartha Tri Leibhéal (m.sh., Céim) né a chomhionann i bhForbairt Pobail inmhianaithe.

Coiméadann DLDC an ceart aige fhéin an critéir a least, ag brath ar na freagairti a faightear don fhégra.

Td Cuideachta Forbartha Aititila Dhin na nGall (CTR) tiomanta do Pholasai Comhdheise.

Proiseas an larratais.

Dichdileoidh stocaireacht.

e Chun iarratas a dhéanamh don phost, cuir isteach riomhphost le do thail, le litir iarratais ag miniu
caidé mar a chomhlionann tusa an critéir, in éineacht le Curriculum Vitae reatha chuig: Acmhainni
Daonna ag vacancies@dldc.org

e An data deiridh a nglacfar le hiarratais nd an Dé Luain 244 Marta 2025 agus cha ghlacfar le haon
jarratas i ndiaidh an spriocdhata seo
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e Cuirfear préiseas roghnaithe i bhfeidhm, ag brath ar an leibhéal suime, agus iarrthdiri a léirionn an
ddéigh a gcomhlionann siad an critéir riachtanach mar chuid da Raiteas spéise bhéarfar cuireadh
débhtha chuig agallamh roghnaithe i seachtain an 314 Marta 2025.

Coimeadann muid an ceart an critéir chun iarrthéiri a ghearrliostu a leasu. D’fhéadfai painéal a chur le
chéile 6na lionfai foluntais cosuil leo seo.
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DLDC - Job Description
‘ACTIVE ARRANMORE’ COORDINATOR

Job Title: ‘Active Arranmore’ Coordinator (funded by Empowering Communities)
Reporting To: Community Development Manager
Employer: Donegal Local Development CLG (DLDC)

Main Purpose of Role:

The focus of this role, funded under the Empowering Communities programme, will
be to directly address social exclusion and the negative impacts of poverty and
marginalisation within the Arranmore community.

To do this, community representatives on Arranmore have identified the need for
better coordination and promotion of health and wellbeing activities on the island.

Arranmore has good facilities (incl. a gym, community centre, pitches, tennis court,
beaches, and a day centre for older people). However, additional support to
coordinate health and wellbeing activities would be hugely beneficial. This would
result in islanders becoming more active, particularly outside of the busy tourist
season.

The ‘Active Arranmore’ Coordinator will support and empower individuals and
community groups in Arranmore to enhance and improve health & wellbeing of
inhabitants, thus addressing the negative effects of poverty and marginalisation.

The coordinator will do this by, among other things, organising health and
wellbeing activities, building the capacity of local community groups to offer health
and wellbeing activities, and identifying underutilised health and wellbeing facilities
on the island and promote their use.

While the role will coordinate activities for all islanders, there will be a particular
emphasis on activities for young people, Ukrainian refugees, and people over 65
(all of whom make up a disproportionately high percentage of the island’s
population).

Conditions of Work: e The ‘Active Arranmore’ Coordinator will be required to work 35 hours a week.
e Performance in role will be discussed throughout the period of cover.
e This is a fixed-term contract until 31 December 2025

Main Duties

You will be required to...

1 Key Responsibilities

e Organising health and wellbeing activities

e Building the capacity of local community groups to offer health and wellbeing activities

e |dentifying underutilised health and wellbeing facilities on the island and promote their use

e Assist local organisations (e.g. schools, day centres, community centre) to coordinate health and
wellbeing activities

e Advising islanders how to access health services — GPs, acute, mental health, etc.

e Participate in, and deliver, community information fairs inclusive of health.

2 Planning, Report Writing, Monitoring and Evaluation

e Facilitate a collaborative approach and develop a coordinated response with the community
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and other stakeholders in developing a clear work plan —
o mapping out needs and services of the targeted area with associated resources
o to putrequired supports and structures in place to address any weaknesses and
strengthen the capacity of the local community to engage meaningfully with existing
community structures and the ECP.
Provide oral and written reports to your line manager, and relevant Steering Groups on
progress and issues of relevance.
Maintain up to date records related to required supports & referrals
Ensure files are set-up to monitor community-based activities & ensure all necessary
documentation is on file for all actions.

Engagement and Partnerships

To work with relevant community structures, i.e. Local Community Development Committee
(LCDC) and leaders in scoping out the strengths and weaknesses in the capacity of local
community representative infrastructure

To collaborate with other Community Engagement Workers and ECP at a national level in the
development of a programme monitoring framework and ensure that all local reporting and
planning mechanisms are in line with this framework

Positively promote health services and liaise with external agencies and relevant statutory
bodies.

Work closely and establish effective working relationships with a range of community
organisations and agencies to facilitate closer working relationships

Broker and establish new partnerships between public and voluntary sector agencies to
enhance service delivery and access to services.

Develop and sustain professional relationships with service users, partner agencies and
appropriate external agencies, including cross border partner organisations

Participate in both internal and external working groups as are relevant to DLDC.

Miscellaneous

Report to and action objectives as agreed with the Community Food & Nutrition Worker and
Head of Operations

Attend and input to staff meetings as appropriate

Carry out any other function relevant to the position as indicated from time to time.

Be willing to work evenings as required.

Have access to car, and full clean driving licence in order to fulfil the duties of the role.

This list of job duties is not exhaustive and may be amended in order that all role duties are
fulfilled.

Core

Competencies Essential

Experience in Health Work experience in a role that has involved health promotion and
Promotion/Community improvement within the community. Experience of delivering
Development community development approaches, local needs analysis, planning

and addressing social exclusion issues.

Interpersonal & Liaison Skills | The coordinator will be required to be able to liaise effectively and

efficiently with groups and agencies providing services to local
community groups and social enterprise. The coordinator will be
required to act as a positive and contributing member of the wider
staff team within DLDC.

Project Management Skills The coordinator will be required to produce timely and relevant

reports for the various Steering Committees, Board and other groups
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within the DLDC structure. You must demonstrate clearly your
experience of organising, managing and prioritising own workload. A
good working knowledge of the standard suite of business- related
software and IT packages is essential.

4, Motivation & report writing Ability to support and motivate others and inspire trust.

The coordinator will be required to be a flexible, motivated self-
starter who can communicate effectively. They will work well as part
of a team and also on their own initiative. They will have good report
writing and presentation skills.

5. | Communication Skills The coordinator will have experience of forming good working
relationships with organisations and communities, combined with
excellent communication and listening skills. You will have excellent
verbal and written abilities. You will have strong group facilitation
skills and be confidential by nature.

6. | Skills/Experience 3 years’ relevant experience in a health and wellbeing
promotion/coordination in disadvantaged communities.

7. ‘Other’ You must hold a clean, current driving license and access to own
transport to fulfil the responsibilities of the role.

Core Competencies Desirable

e Ability to communicate effectively in Irish.
e Relevant Third Level qualification (e.g., Degree) or equivalent in Community Development is
desirable

DLDC reserves the right to enhance criteria, dependent on the responses received to the advertisement.

Donegal Local Development CLG is committed to a Policy of Equal Opportunity.
Canvassing will disqualify.

Application Process

e To apply for the position, please submit by email with a letter of application outlining how you
meet the criteria, together with current Curriculum Vitae to: Human Resources at
vacancies@dldc.org

e The closing date for receipt of applications is Monday 24" March 2025 and no applications will be
accepted post deadline.

e Dependent on the level of interest, a selection process will be applied and applicants who
demonstrate how they meet the required criteria as part of Expression of Interest, will be invited
to a selection interview on the week of 31 March 2025.

We reserve the right to enhance the shortlisting criteria. A panel may be formed from which similar
vacancies may be filled.
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