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Job Description
Job Title:
Play Specialist
Reports to:
Manager
About South Dublin County Childcare Committee 

South Dublin County Childcare Committee (SDCCC) was established in 2002 to co-ordinate the development of the childcare infrastructure in South Dublin County and offers information and support to early years’ services, school age childcare services, childminders, and parents to improve accessibility, affordability, and quality of early years services in South Dublin County.  SDCCC is funded by the Department of Children, Equality, Disability, Integration and Youth (DECDIY) and acts as the local agent for DECDIY in South Dublin County.
Primary Purpose of the Role
The primary purpose of the Development Officer role is to support SDCCC in the implementation of the annual statement of work as agreed with DCEDIY.  As a Play Specialist, you will be responsible for creating a safe and engaging environment where children and their parents can participate in play activities together. Your primary focus will be on supporting children and families from Ukraine, understanding their unique needs, and providing culturally sensitive play experiences that promote bonding, development, and well-being.
4 Core Duties of a Play Specialist
· In conjunction with the Development team within South Dublin CCC, provide Stay and Play sessions within the Ukrainian accommodation centres.
· Work in partnership with the other team members and other stakeholders in implementing additional projects as required to support the Ukrainian families.

· Work in partnership with other stakeholders to ensure families access supports available to them in the community.

· Complete administrative tasks in relation to the provision of Stay and Play sessions and other supports such as weekly session progress reports, session attendance records, reporting to Pobal/DCEDIY, organisation of resources.
Range of Duties and Responsibilities:

Stay and Play Sessions
· Develop and implement engaging play activities suitable for children and their parents from Ukraine, considering their cultural backgrounds, individual needs, and interests, and to support growth and development stages.
· Organize and facilitate group play sessions, ensuring that activities are age-appropriate, stimulating, and promote social interaction among children and parents.
· Provide emotional support and create a safe space for children and parents to engage in play, express their thoughts and feelings, and strengthen their bond.
· Create a welcoming and inclusive environment that encourages participation and fosters positive relationships between children, parents, and staff while strictly adhering to child protection policies and procedures.
· Promote play as an early learning tool, creating an awareness within the accommodation centres of the importance of play.
· Offer guidance and support to parents, promoting positive parenting techniques and strategies that enhance their child's development and well-being. 
Additional Supports to Families
· Monitor and observe children and parents during play sessions, identifying any signs of distress, developmental delays, or behavioural concerns, and report them to the appropriate individuals or agencies following child protection protocols.
· Work in partnership with the other team members in implementing other projects to support the Ukrainian families.

Administrative:
· Maintain a clean and organized play space, ensuring there are appropriate and sufficient play materials, and ensuring that materials are safe, sanitized, and in good condition.
· Organise the replacement and ongoing supply of appropriate and sufficient play materials for sessions.

· Complete various administrative duties connected to the implementation of programmes and the delivery of the agreed annual Statement of Work.

· Record data on relevant databases/systems connected to programmes and statement of work implementation. 
· Participate in staff meetings and report on work carried out.

· Develop and maintain accurate records and documentation, including observation records if required, progress reports, and individualized play plans for each child.
· Stay up to date with current research, best practices, and trends in play therapy and child development to enhance the quality of services provided.
Note: The above is not intended to be an exhaustive list of all the duties and responsibilities that fall within the role of Play Specialist. Rather it is a higher-level overview of the key areas of work and the main areas of focus that are within the scope of the role. The Play Specialist is expected to perform all other reasonable duties that fall within the scope of the role, and which are aligned with the annual plan of work for SDCCC.
Qualification Requirements
· Level 6/7 nationally recognised qualification in childcare/early year’s education, child psychology, counselling, social work, trauma informed care or a related field.
· Keeping Safe Child Protection Training
Ongoing development of professional qualifications for the role is encouraged and supported by SDCCC.

Essential Competencies 
· Previous experience working with children and families, particularly from diverse cultural backgrounds, is highly desirable.

· At least 1 years of experience in a leadership role, preferably in early childhood education or related field.
· Strong understanding of child development theories, play therapy approaches, and trauma-informed care.

· Excellent interpersonal and communication skills, with the ability to engage and connect with children, parents, and families effectively and to effectively collaborate with other stakeholders.

· Sensitivity to cultural differences and the ability to adapt play activities to meet the specific needs of children and families from Ukraine.

· Knowledge of current trends, research, and policy developments in the early learning and care sector.
· Excellent IT skills, including use of Microsoft Teams, Microsoft Office Applications, and online video communication platforms. 
· Excellent organizational, administrative and time management abilities, with a keen eye for detail.
· Ability to work well under pressure, prioritize tasks effectively, and adapt to changing priorities in a dynamic environment.
· A mind-set that is positively orientated towards continuous professional improvement, and innovation.
· Strong ethical standards and a commitment to maintaining confidentiality, integrity, and child protection principles.
· Ability to work with flexibility to ongoing change in work practices including the working out of normal office hours as events may be held in the evenings or at weekends.
Desirable Competencies

· CPR and First Aid certification (or willingness to obtain).
· Knowledge of Ukrainian language and familiarity with Ukrainian culture is a plus.

· Proficiency in developing and facilitating play programmes for early years.
Personal attributes:

· Committed to the provision of high standards of services for SDCCC’s stakeholders, children, parents, and families. 
· Be a highly motivated person with the ability to work independently, as well as collaboratively within a team setting.

· Demonstrated ability to maintain confidentiality and handle sensitive information appropriately.

· Have a proactive and positive approach to problem solving in collaboration with the SDCCC team, ensuring continuous organisational progression. 
Practical Requirements
· Access to a car and full clean driver’s license to travel to services.
Nature of Employment:

Contract: Contracted to the South Dublin City Childcare Committee CLG on a special purpose fixed term contract (20 hours per week) to 31st December 2023 (All contracts are subject to funding)

Hours of Work: Mon-Fri, four 3.25hr days and one 7 hr day with evening/weekend work on occasions forming part of a 20-hr week. (Flexibility will be required. Time off in lieu will be offered for hours worked outside of normal working hours in line with SDCCC staff handbook and SDCCC Policies).
Salary: This role is aligned to Grade 4 of the Local Government Salary Scales.
Annual Leave - 26 days annually.  This leave is based on a 5-day week and is exclusive of public holidays. 

Pension: Employer pension contribution {following successful probationary period}

Health: Candidates shall be in a state of health such as would indicate a reasonable prospect of ability to render regular & efficient service. 

Garda Vetting: The successful candidate will be required to be Garda Vetted.

Location: Current Office location is C6 Clondalkin Civic Offices Ninth Lock Road Clondalkin, Dublin 22, D22 E9X5. Office holder will be required to operate from the office location which is subject to change. Hybrid working forms part of SDCCC’s policies and procedures.
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